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As I enter my fifth year of academic life, I am struck by two things.  
First, I now have to admit that I am no longer a “new law professor.”  Second, 
I am extremely grateful for all that this section has done for me. 

 
This section was officially founded six years ago with the dual purposes 

of providing substantive programs focused on scholarship, teaching, and 
service and providing a structured way for new law professors to meet faculty 
members at other law schools.  It certainly has accomplished both of these 
goals for me – and hopefully for many others. 

 
Through newsletters, such as this one, and through panels, such as the 

one we are sponsoring at this year’s annual meeting, I have been able to 
absorb ideas that I have incorporated into my scholarship, teaching, and 
service.  Through our listserv, I have received significant help with drafting 
exams and I have received useful teaching ideas. 

 
While serving as an officer of this section, I have made many friends at 

law schools around the country.  Through these friendships, I met outside 
reviewers for my mid-tenure review and I made contacts who reviewed early 
drafts of my scholarship.  Perhaps more importantly, I have made friends 
who have given me many reasons to laugh and smile. 
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A MESSAGE FROM THE CHAIR 
Continued from page 1 

 
This January, in San Diego, I served as moderator of an exciting panel entitled, 

“So You’re a Law Professor . . . Now What?”  On this panel, we addressed many 
issues that regularly affect new law professors, such as balancing work and family, 
seeking lateral positions, outside consulting while teaching, and ensuring that the 
tenure process goes smoothly and painlessly.  In addition, we received insight from 
a more senior faculty member on what she wishes she knew when she was a new 
faculty member.  It was useful and fun, and it was great to see many of you there. 

 
For those of you who are new to law teaching and to this section, welcome!  You 

are embarking on what I believe to be the best job in the world.  In these tough 
economic times, it is a particularly wonderful year to be in the relatively stable 
employment world of academia.  I hope you find this section to be the warm, 
welcoming, and helpful section that it has been for me. 
 

Sergio Pareja, Section Chair 
Associate Professor, University of New Mexico School of Law 

 
 

APPROACHING TENURE WITH CONFIDENCE 
By Linda D. Jellum, Associate Professor, Mercer University School of Law  

 
When I was asked to talk about approaching tenure with confidence for the 2009 

AALS Annual Meeting, it was January of 2008.  My tenure vote was scheduled for 
the following November.  Perhaps in agreeing to take on this topic, I was tempting 
fate.  But I prefer to think that I was exemplifying my topic.  The tenure process is 
intimidating, no doubt.  Complete confidence is, perhaps, unattainable.  Thus, a 
better title for my talk may well have been, “Approaching Tenure with More 
Confidence” or even “Approaching Tenure with Some Confidence.”  How can you do 
this?  The answer is deceptively simple.  Most faculty members want to vote yes on 
tenure decisions.  Moreover, they would love to do so with as little faculty discussion 
as possible.  So, your job is really quite simple:  Make the decision an easy one for 
your faculty (Indeed, so easy that you would foolishly agree to talk about earning 
tenure before you have it!).  Let me explain how you might do this. 

 
Likely you have heard that the duties of a law professor can be likened to a 

three legged stool.  Each leg represents one area of responsibility:  scholarship, 
teaching, and service.  I think the analogy is inapt for two reasons.  First, the 
analogy implies that the three legs are of equal length.  They are not; some areas 
are critically important (scholarship), while others are of passing importance 
(service).  Second, the analogy ignores an important, unrecognized, fourth leg of the 
stool:  collegiality.  Hence, a better analogy would be a chair with two very long 
front legs and two shorter back legs.  So long as the front legs stay long, you will 
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stay in the chair, albeit not always comfortably!  If the front legs become too short, 
you will fall out of your chair and, perhaps, out of the profession.   

 
Let’s talk about each leg in order of importance.  As I do so, keep in mind that 

generalizing is never perfect: Your school may value the legs a little differently. 
 
By far the most important leg of the stool is scholarship.  Without a good 

scholarship record, your tenure process will be rocky at best and a failure at worst.  
For this reason, you must make scholarship a priority.  Schedule it.  Have a 
scholarship day or two half days.  Then protect that time from any and all 
interruptions.  If at all possible, stay away from the office on this day.  Minimize 
your obsessive-compulsive need to check e-mail and voice-mail.  Resist all of your 
colleagues’ and students’ attempts to get you to ignore your writing.  Ignore the 
attempts of well-meaning individuals who will try to interfere with your writing 
plans.  You may be told things like “Summers are for writing” or “Don’t try to write 
during your first year” or, even, “Sleep.”  While these individuals likely mean well, 
the advice is unsound.  Possibly these individuals have simply forgotten how long 
the first few articles take new scholars.  In my opinion, you should hit the ground 
running from day one.  If you do so, you will likely have an article completed by the 
end of the summer following your first year.  Completing an article in this time 
frame would get you well on the way to compiling a very strong scholarship record.  
Thus, be selfish.  Schedule, and then protect scholarship time at all costs. 

 
If you are not used to having a scheduled scholarship time, then the first few 

times you sit down at your computer, you may feel a little strange and distracted.  
Perhaps you will feel that you are neglecting your real job, teaching.  Remember, 
however, that at least one-third of your ten-month salary is for writing.  Hence, if 
you work forty to sixty hours per week, then fifteen to twenty of those hours should 
be spent writing.  As you likely know by now, teaching can easily expand to fill all 
the hours of the day.  Your job, in part, is to cabin that monster.  As you remain 
faithful to the purpose of your scholarship day, you will begin to find that you look 
forward to the writing time and that you actually feel odd when not writing.  At this 
point, you have made writing a habit.  I have heard that it takes about twenty-one 
days to establish a habit; so hang in there at least that long.   

 
Once you have planned your scholarship time, you will need to decide what 

types of scholarship to write—law review articles, books, CLE materials, co-
authored pieces, briefs, etc.  Not all scholarship is of equal value to every 
institution.  Chat with members of your faculty to learn what is valued at your 
school.  Then, and more importantly, chat with colleagues at your “aspirational” 
school, the school where you may want to work in the future.  Follow the “stricter” 
of the two standards in case you want to lateral someday, you have that option. 

 
In addition to deciding the type of scholarship you will write, you need to 

consider the amount of scholarship you will produce.  Likely, you will hear that 
quantity isn’t important, quality is what matters.  Don’t believe this statement; 
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both quality and quantity are important.  Certainly, quality is the more critical of 
the two; but, quantity matters.  How many articles is enough?  More than you are 
told is expected.  Think about it.  Do you appreciate students who try to do the least 
amount of work possible in your class?  Do you really expect your colleagues to 
value that attitude in you?   Don’t try to skate by; rather chose to ride home in 
glory. 

 
Lastly, in regard to scholarship, you must network.  Attend conferences, present 

your scholarship at these conferences and at other schools, and mail out reprints.  
Your goal is to get to know and be known by the experts in your field.  Ultimately, 
these are the people who will review your scholarship.  At some point, you will need 
to provide the names of these experts to your tenure committee so that outside 
reviewers can be selected; not having any names to suggest is not a good start to 
your tenure review process.  Moreover, a standard question your outside reviewer 
may need to answer is whether you are known in your field.  If your outside 
reviewer has never heard of you, you haven’t met this criterion.   

 
In summary, scholarship is the most essential leg of your chair.  Hence, you 

must schedule it, respect it, and value it.  In other words, “Just do it!” 
 
The second most import leg of the chair is collegiality.  Some schools openly 

recognize collegiality in their tenure standards; most do not.  But collegiality 
matters.  A collegial faculty member with a marginal tenure package may squeak 
by.  A non-collegial faculty member with a marginal tenure package will likely not.  
Hence, be someone who plays nicely with others in the sandbox.  Be a positive and 
supportive presence at your law school.  Show up for students events, be a good 
committee member, and, at least initially, keep your wonderful suggestions for 
improving the school to yourself.  You will have plenty of time, once you’ve learned 
the history of the school, to suggest changes.  Be yourself, but be your “best self”—
the person you are on a first or second date. 

 
The third leg of the chair is teaching.  Surprisingly, perhaps, I have little to say 

about teaching because you are already likely over-focused on this aspect of your 
job.  Generally, we all became law professors not because we wanted to write and do 
service, but because we love to teach and work with students.  And it is important 
for tenure to be a good teacher.  But pedagogy is a time-sucker.  I suggest only that 
you fairly evaluate whether you are giving a disproportionate amount of time to this 
aspect of your job.  Remember that at most, it should take no more than one-third of 
your work time.  One suggestion to help you with prep time is to contact professors 
who have used the same book that you are using and ask for their help.  Susan 
Roselle’s “Happy to Help Database,” is a resource with the names and contact 
information of professors who have offered to share teaching materials. You can find 
this list at http://www.law.capital.edu/AALS_New_Law_Professors/. 

 
That leaves the fourth leg of our chair, service.  Simply put, outstanding service 

will not save a weak tenure application.  If you don’t write and teach well, you won’t 
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get tenure.  Service should play an increasingly important role in your job as your 
career progresses.  Prior to tenure, try to stay off the time-consuming, political 
committees such as appointments, curriculum, moot court, and admissions.  While 
it is never in your best interest to tell your dean “no” should you be appointed to one 
of these committees, you might suggest that at this time in your career, a less time-
intensive committee would be welcome. 

 
Similarly, be cautious in your willingness to do other service related tasks.  For 

example, your pre-tenure years may not be the best time to coach a moot court team 
or serve as the advisor to more than one student law review note.  But be judicious, 
not absent.  While you might choose not to coach a team, offer to bench a practice or 
two instead.  An unwillingness to do any service will be viewed as not being collegial 
because your colleagues will have to pick up what they perceive as your slack.   

 
In closing, let me admit that the tenure process isn’t fun.  There are some 

elements, such as outside reviews, over which you will have no control.  Hence, 
control what you can.  Make your package so overwhelming that even your 
“demon”—the faculty member who has decided to make your professional life 
miserable—will say to you before the vote:  “You done good, kid.”  I promise you, 
there are no sweeter words! 

 
   

FINDING MY VOICE, FINDING MY NAME: 
NAVIGATING TITLES AND FORMALITIES AS A YOUNG FEMALE LAW PROFESSOR  
By Sarah Gerwig-Moore, Assistant Professor, Mercer University School of Law 

 
I am a relatively new law teacher. Law professor. In this, my third year traveling 

on the law school tenure track and navigating my way through a new career path 
and a different sort of identity poses a number of challenges. But as pressing as any 
of the many I confront is a seemingly simple one:  what should my students call me? 

 
First, I have a hyphenated last name, which seems to confuse everyone enough 

as it is. But my true struggle is with the first name-last name question. I’m young. I 
am a woman. In heels, I’m 5’ 2”. Must I really ask my students to call me 
“Professor” in order to gain their respect and attention, or can I (successfully) try 
something a little different? 

 
Senior colleagues offered their advice on the subject. Because I am young and 

female, it was essential that my students call me “Professor.” And it is 
unquestionably the law school tradition for teachers and students to begin and 
remain on a last-name basis. When I was a law student, I was Ms. Gerwig to all of 
my professors—even ones with whom I worked closely—and they were Professor X 
to me. I remember asking one of my professors to call me by my first name, and I 
recall how baffled he looked. It seemed to be perceived as an affront, as 
confrontational, as disrespectful. 
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When I taught as an adjunct at my alma mater, I followed my colleagues’ advice 
and kept titles formal and traditional. Though I had years of success as an appellate 
defender, was confident in my subject area, and enjoyed teaching, I felt as though I 
was playing the role of a young woman pretending to be a law professor.  

 
Any number of factors could have contributed, but I was never satisfied with our 

group’s cohesion. I wondered even then whether it had anything to do with how my 
students addressed me. Perhaps most importantly, though, I felt that I had not 
been myself in the class. 
 

*                 *                 * 
 

When I accepted a full-time tenure-track position several years ago, I heard 
somewhat different advice on this issue. A senior male colleague assured me that--
so long as I was comfortable with this—it was fine for students to call me by my 
first name. (There is, as far as I can tell, no official guidance for new law teachers on 
this precise issue. Even in books and articles on teaching theory that are otherwise 
immensely helpful, I’ve found nothing that directly addresses this topic.)  

 
And so in the fall of my first year on the tenure track at a different school, in 

each of the classes I taught I asked my students to call me Sarah. Without the 
distance of last names, it was my goal to hold my students’ attention and respect 
while striving for a friendly collegiality. Students will need, after all, to be able to 
develop respectful relationships with co-counsel, opposing counsel, and other 
players in the legal profession without having to maintain forced formality.  

 
It seems either practice— retaining formal titles or trying the first name basis—

represents a different set of values and has broader implications than just titles and 
names. Inviting students to call me by my first name promotes a certain ease and 
collegiality, but carries with it a risk of the loss of respect or professionalism.  
Keeping titles formal and official preserves the roles more carefully and seems to 
demand respect, though it may risk distance in student-teacher relationships. . 

 
Does my practice encourage in students a lack of respect for me, for the subject, 

or for the learning process? Some would say so. Perhaps students need boundaries 
and are confused or even made uncomfortable by unusual familiarity. Perhaps this 
idea will lead to a loss of respect and order in the classroom—or perhaps the 
students will challenge my guidance, suggestions, or conclusions (not to mention 
their grades). Perhaps this tradition exists for a reason and I am too newly minted a 
teacher to make such different choices. 

 
Have I had issues with students challenging my authority? Yes. Rarely, but yes. 

But I do not believe that this purely or even mostly attributable to my practice of 
teaching on a first name basis. All law faculty members, regardless of age, gender or 
teaching style, occasionally encounter students who buck against assignments or 
grading policies—heck, we teach them to argue, what can we expect? 
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What I am coming to believe (and comfortably accept) is in order to be effective, I 
must teach from who I am and in ways that feel authentic to me. Parker Palmer, 
among others who think on these questions, writes of seeking—and remaining true 
to—the “teacher within”: “The teacher within is not the voice of conscience but of 
identity and integrity. It speaks not of what ought to be but of what is real for us, of 
what is true. It says things like, ‘This is what fits you and this is what doesn’t’; ‘This 
is who you are and this is who you are not’.” (The Courage to Teach, 31) 

 
I have, however, no one size fits all recommendations and can only speak out of 

my own desires, priorities, and experience. The advice I received early on gave me 
the courage to try something that for me has been immensely rewarding. With my 
students, at my university, in my law school, and in my skin, this practice has 
served me well. Just as I felt prickly as Professor Gerwig-Moore, other faculty may 
find a first-name basis unsatisfying, unprofessional, or otherwise not desirable. 

 
But I’m a Gen-Xer. My students are smart and dedicated adults who will shortly 

join the Bar. I have found that I am at my best when I feel at home in my 
classroom, and in this environment that the first name basis facilitates—one of 
mutual respect and familiarity—my students can get the most from me. 

 
 
RESOURCES FOR LAW PROFESSORS WITH NEW COURSE PREPS 
By Susan Rozelle, Capital University Law School 
 

Help spread the word about the AALS New Law Professors Teaching Materials 
Network, a contact list of kind-hearted souls in every discipline who have indicated 
a willingness to share teaching notes, PowerPoints, handouts, and other precious 
gems with fellow lawprofs who are putting together a new prep. 

 
Searchable by course and casebook, the database boasts contact information for 

faculty members offering to share materials in over 100 different courses.   
 
To find a resource, or to sign up to be one, click on 

http://www.law.capital.edu/AALS_New_Law_Professors.   
 
The list contains contact information only, so there are no security concerns with 

joining.  It is not a secure website, however, so before merrily sending off your 
teaching notes to anyone who asks, please do verify that the person who contacted 
you is a fellow law professor, and not one of your more enterprising students.   

 
 For comments or questions about the site, please contact Professor Susan 

Rozelle at 614-236-6273, or via e-mail at srozelle@law.capital.edu.  
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REPRINTS 
By Karen J. Sneddon, Assistant Professor, Mercer University School of Law 
 

Today is finally the day. The much-anticipated box has appeared in the faculty 
mailroom. Almost like magic. With a slight giddiness, the package is trooped to the 
office. A mix of trepidation and euphoria goads a shaky hand as it circumspectly 
slices the slick packaging tape. The scent of crisp cardstock mingles with the earthy 
aroma of cardboard. A lump in the throat develops. They have finally arrived. The 
reprints.  

 
An initial flush of embarrassment blooms. Were quite so many reprints really 

necessary? Self-doubt encroaches. The thesis makes sense, right?  Indignation 
springs up. Those editors better not have changed the phrasing of that sentence in 
footnote 26. Relief surfaces. It wasn’t a dream after all. The article was actually 
researched, written, reviewed, revised, accepted, edited, and published. Then the 
feeling of euphoria emerges.  

 
That feeling of euphoria spurs the careful crafting of letters urging others to see 

the brilliance in the reprint. Dozens of labels are duly stuck to envelopes, and the 
envelopes stuffed with reprints. SSRN is updated. Blogs are searched with hopes of 
citation.   

 
Slowly the stack of reprints dwindles to a mere handful of copies. The box is 

recycled as the remaining reprints reside in a slim manila envelope relegated to a 
filing cabinet. One sole reprint is casually, inconspicuously placed near the office 
door in the hopes that the senior faculty passing might spy it. 

 
The sense of euphoria that accompanied the box of reprints naturally dissipates. 

With a pleased sigh, the seat in the library is filled once more. A toppling stack of 
research materials grows. Copies of drafts spill across the desk. The quest for the 
next box of reprints continues. 
 
 
2010 ANNUAL MEETING CALL FOR PAPERS 
By Joe Morrissey, Associate Professor of Law, Stetson University College of Law 
 

This coming year the AALS Section on New Law Professors will have a call for 
papers from new law professors.  Four top quality papers will be selected from the 
submissions and each author will be invited to speak at the New Law Professors 
Panel at the AALS annual meeting in New Orleans, Louisiana, January 2010.  The 
goal of the call for papers is to give newer law professors opportunities to present 
and get feedback on their work, network with more established scholars in their 
field and hone their presentation skills.  Submissions will likely be due in mid 
August 2009.  Only faculty members who have been full-time law teachers for five 
years or fewer as of July 1, 2009 will be eligible to submit works. 
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As with our section’s first call for papers in 2008, the theme of the submissions 
will coordinate with the theme for the AALS’s annual meeting.  The theme for the 
AALS’s annual meeting for 2010 is Transformational Law.  Thus, the papers 
submitted should be related to the transformative nature of the law.  Included in 
that broad category are any papers that suggest legal reform.  Papers might focus 
on legal initiatives to help remediate the current economic crisis.  Papers might 
more generally suggest legislative reform, policy initiatives, or particular judicial 
perspectives or interpretations.  Papers might also focus on the intersection of law 
with other social sciences to better address needs and suggestions for social and 
political transformation.   
 

A more formal announcement of the call for papers will be issued in the spring 
with details about how to make your submissions.  Look for that announcement on 
the New Law Professors listserve.  To subscribe to the list serve, send a message to 
listserv@listserv.uh.edu with the command "subscribe newlawprofessors" in the 
body of the message (not the subject line) and without the quotation marks. You will 
then be subscribed and you will receive all postings to the list. 
 

* * * * * 
 
I hope you have enjoyed our annual newsletter. I would like to thank everybody who has contributed. If 
you have any suggestions for future newsletters, please feel free to e-mail me at 
svladeck@wcl.american.edu. 
 

Stephen I. Vladeck 
Associate Professor of Law 

American University Washington College of Law 
4801 Massachusetts Avenue, N.W. 

Washington, DC  20016 
(202) 274-4241 

svladeck@wcl.american.edu  


